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Overtime Protection Expanded for Millions of Workers

April 25,2024 | Ashlyn E. Dowd, Corey F. Higgins | Articles

On Tuesday, the Department of Labor released the Final Rule defining
and delimiting the exemptions for Executive, Administrative, Professional,
Outside Sales, and Computer Employees under the Fair Labor Standards
Act (“FLSA"). The Final Rule increases the salary thresholds required to
exempt a salaried executive, administrative or professional employee

from federal overtime pay requirements.

The salary threshold increases will occur in two phases. First, effective July
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the Department of Labor has not made any substantive changes to any of Non-Profit Organizations

the other provisions set forth in the salary basis or job duties tests. Technology
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While challenges to the rule are anticipated, employers will need to re- P

evaluate their workforce to properly adjust salaries or reclassify employees Related People

as needed prior to the effective dates. What this means from a practical .
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perspective is that employers currently paying less than $43,888 per year
to a salaried exempt employee must either reclassify the employee to
non-exempt (and eligible for overtime pay) or increase the employee’s
annualized pay to $43,888 by July 1, 2024. As of January 1, 2025, any
salaried exempt employee being paid less than $58,656 per year will need
to either be reclassified to non-exempt (and eligible for overtime pay) or
have their annual salary increased to the minimum threshold of $58,656.

Please contact any member of our Labor, Employment, and Employee
Benefits Group if you have questions about the Final Rule or
classifications under the FLSA.

This client alert is intended to inform you of developments in the law and
to provide information of general interest. It is not intended to constitute
legal advice regarding a client’s specific legal issues and should not be
relied upon as such. This client alert may be considered advertising
under the rules of the Massachusetts Supreme Judicial Court. This client
alert is for informational purposes only. It is not intended to be a
solicitation or offer to provide products or service to any individual or
entity, including to a “data subject” as that term is defined by the
European Union General Data Protection Regulations. ©2024 Mirick,
O’Connell, DeMallie & Lougee, LLP. All Rights Reserved.

miricklaw.com

Amanda Marie Baer
Brian M. Casaceli
Anthony P. DaSilva, Jr.
Ashlyn E. Dowd

Corey F. Higgins
Robert L. Kilroy
Kimberly A. Rozak
Sharon P. Siegel
Jonathan R. Sigel
Richard C. Van Nostrand
Reid M. Wakefield
Cheryl A. Spakauskas

©2026 Mirick, O'Connell, DeMallie & Lougee, LLP. All Rights Reserved. | Worcester | Westborough | Boston | 800.922.8337 2


https://www.miricklaw.com/team-member/amanda-marie-baer/
https://www.miricklaw.com/team-member/brian-m-casaceli/
https://www.miricklaw.com/team-member/anthony-p-dasilva-jr/
https://www.miricklaw.com/team-member/ashlyn-e-dowd/
https://www.miricklaw.com/team-member/corey-f-higgins/
https://www.miricklaw.com/team-member/robert-l-kilroy/
https://www.miricklaw.com/team-member/kimberly-a-rozak/
https://www.miricklaw.com/team-member/sharon-p-siegel/
https://www.miricklaw.com/team-member/jonathan-r-sigel/
https://www.miricklaw.com/team-member/richard-c-van-nostrand/
https://www.miricklaw.com/team-member/reid-m-wakefield/
https://www.miricklaw.com/team-member/cheryl-a-spakauskas/
https://www.miricklaw.com/
https://www.miricklaw.com/

	Overtime Protection Expanded for Millions of Workers

