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The Social Security Fairness Act is Now Law

January 14, 2025 | Anthony P. DaSilva, Jr. | Articles

On January 5, 2025, President Biden signed the Social Security Fairness
Act into law. As a result, two long standing provisions have been
repealed—the Windfall Elimination Provision (WEP) and the Government
Pension Offset (GPO)—which have historically reduced Social Security
benefits for individuals receiving pensions from non-Social Security-

covered employment.
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significant developments.
Financial Considerations

While the repeal addresses long-standing concerns about fairness for
public-sector retirees, it also raises questions about the financial impact
on the Social Security system. The Congressional Budget Office estimates
that eliminating the WEP and GPO will cost approximately $196 billion

over the next decade.
Closing Thoughts

Once enacted, the Social Security Administration will begin adjusting
benefits accordingly. Beneficiaries should monitor communications from
the Social Security Administration for specific information regarding their

benefits and any actions they may need to take.

If you have questions about the Social Security Fairness Act, please reach
out to any member of the Labor, Employment and Employee Benefits

Team.

This client alert is intended to inform you of developments in the law and
to provide information of general interest. It is not intended to constitute
legal advice regarding a client’s specific legal issues and should not be
relied upon as such. This client alert may be considered advertising
under the rules of the Massachusetts Supreme Judicial Court. This client
alert is for informational purposes only. It is not intended to be a
solicitation or offer to provide products or service to any individual or
entity, including to a “data subject” as that term is defined by the
European Union General Data Protection Regulations. ©2025 Mirick,
O’Connell, DeMallie & Lougee, LLP. All Rights Reserved.
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